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THE EMPLOYMENT SITUATION: FEBRUARY 1992 


WASHINGTON -- The unemployment rate for blacks rose to 13.8 
percent in February from 13.7 percent in January, according to 
the U.S. Department of Labor's Bureau of Labor Statistics. 
Unemployment for whites was 6.5 percent in February, up from 6.2 
percent in January. 


Unemployment for black men remained at 13.4 percent in 
February. For black women, the jobless rate moved from 11.4 in 
January to 11.0 in February. 


Black teens had an overall unemployment rate of 38.4 percent 
in February, up from 34.9 percent in January. Black teen men had 
an unemployment rate in February of 39.0; for black teen women, 
the February unemployment rate rose to 37.5 percent. 


Overall, the number of nonfarm payroll jobs rose in 
February, offsetting January's loss. The unemployment rate rose 
to 7.3 percent, up from 7.1 percent in January. 


Unemployment (Household Survey Data) 


The number of unemployed workers increased by 315,000 in February to 
9.2 million. The unemployment rate was up two-tenths of a percentage point 
to 7.3 percent, its highest level since July 1985. Since the start of the 


recession in July of 1990, the jobless rate has increased by 1.9 percentage 
points. 


The jobless rate for teenagers increased by 1.7 percentage points in 
February to 20.0 percent, following a decline in January. The rate for men 
20 years of age and over continued its upward movement, to 7.0 percent, 
six-tenths of a point above November's rate. The rate for adult women 
edged up to 6.1 percent. The unemployment rate for white workers moved up 
three-tenths of a point to 6.5 percent, while the rate for blacks was about 
unchanged at 13.8 percent, after rising by a percentage point in January. 
The rate for Hispanic workers was also little changed at 11.6 percent, 
after increasing substantially the prior month. ~* 


The number of persons unemployed for 6 months or longer continued to 
rise in February and, at 1.7 million, has nearly doubled over the past 
year. Nearly 1 in 5 of the persons who were unemployed in February had 
been jobless for longer than 6 months. The number of persons jobless for 5 
to 14 weeks also rose over the month, while the number of newly unemployed, 
those jobless for less than 5 weeks, fell. The number of unemployed who 
had lost their last jobs was up by 540,000 in February to 5.3 million. 


After increasing by 400,000 in January to 6.7 million, the number of 
persons working part time for economic reasons (often referred to as the 
partially unemployed) edged back a bit to 6.5 million in February. 
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HOUSEHOLD DATA HOUSEHOLD DATA 
Table A-2. Employment status of the civilian population by race, sex, age, and Hispanic origin 
(Numbers in thousands) 


Not seasonally adjusted Seasonally adjusted! 


Employment status, race, sex, age, and 
Hispanic origin 


WHITE 


Civilian noninstitutional population 162,144 162,144 


Civilian labor force 107,118 107,973 
66.1 


99,476 
614 
7,641 
7A 


Men, 20 years and over 
Civilian labor force .... 


Women, 20 years and over 
Civilian labor force .... 


Clvillan noninstitutional population 
Civilian labor force ... 


Women, 20 years and over 
Civilian labor f0rce ...........sssscssessssersesnees - 


years 


See footnotes at end of table. 
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LABOR DEPARTMENT OFFICIALS MEET 
IN DETROIT ON GM SHUTDOWNS 


WASHINGTON -- Officials from the U.S. Department of Labor 
held their first meeting in Detroit last week with 
representatives from the General Motors Corporation, the United 
Auto Workers and Governor John Engler's office to discuss how 
best to coordinate support services for workers affected by GM 
shutdowns. 


"Since we know the GM plant closings will not occur for 
awhile, we want to make use of this time to gather information, 
explore options and help link services. The more we coordinate 
now, the better our systems will be able to deliver services and 
assistance to those who will need it. Our ultimate goal is to 
help affected workers find new jobs," said Secretary of Labor 
Lynn Martin. 


The meetings focused on the kinds of services available from 
the company, the unions and the state. Potential gaps in 
services as well as any additional needs will also be explored. 


Available programs to assist workers at the state and local 
level include the U.S. Employment Service, Unemployment Insurance 
benefits and the Economic Dislocation and Worker Adjustment 
Assistance Program, which are all funded by the U.S. Labor 
Department. These can be combined with efforts by the company 
and unions to provide a comprehensive approach to the needs 
created by the 12 plant closings which GM announced in late Feb. 
The closings are expected to affect four states, including 
Michigan, as well as Canada. 


In response to GM's announcement last week, Martin 
immediately formed a high-level task force within the Labor 
Department. This task force will coordinate activities among 
states and local communities affected and will assist employees 
dislocated as a result of corporate cutbacks. 


Labor Department officials included John Schall, Martin's 
chief of staff and chairman of the special task force; Roberts T. 
Jones, assistant secretary for employment and training; and 
Charles Spring, acting deputy under secretary for labor- 
management relations and cooperative programs. 


They met separately with Richard O'Brien, GM vice president 
for industrial relations; Stephen Yokich, UAW vice president for 
GM; and Louis Green from Michigan Governor John Engler's policy 
office. 


# # # 
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LABOR DEPARTMENT WORKS TO ENSURE MINORITIES HELP BUILD 
MAJOR NEW YORK CITY OFFICE COMPLEX 


NEW YORK -- The Labor Department has launched an initiative 
to see that blacks and other minorities are included in the 
construction teams building a $700 million federal office complex 
in New York City. The Department's Office of Federal Contract 
Compliance Programs (OFCCP) has established a new liaison group 
with the New York City construction industry to help contractors 
comply with federal equal employment opportunity requirements. 


Harold Busch, district director of OFCCP's Manhattan 
District Office, said a major impetus to the group's formation 
was the construction of the federal government's new courthouse 
and office tower on Foley Square. The new project, currently in 
the earliest stages of excavation and foundation construction, is 
expected to be completed in about four years. 


In a touch of irony, the building that OFCCP wants to insure 
is built with the help of black construction workers will stand 
above what was once an 18th century graveyard for blacks. 
Excavation for the office tower was temporarily suspended when 
skeletal remains were found on the site and a General Service 
Administration investigation into historical records revealed the 
mid-1700's "Negro (sic) Burial Ground." City and federal 
officials are now planning for re-interment of the remains at 
another location. 


When construction on the tower resumes, Busch estimates 
about 1,200 workers will find employment on the projected $700 
million project. 


Because the project is covered by federal contracts and 
subcontracts, employers must provide equal employment opportunity 
without regard to race, color, sex, religion, or national origin. 
Contractors are also required to provide training and advancement 
opportunities for all employees. Those with contracts in excess 
of $50,000 and 50 employees must develop affirmative action 
programs and make good-faith efforts to recruit qualified workers 
from all segments of the workforce. 


Joining with Busch in organizing the group was Carol Garvin, 
equal employment opportunity manager at Lehrer, McGovern Bovis, 
Inc., general contractor of the courthouse project. Tishman 
Construction Company, general contractor of the office building, 
is represented on the group by Henry Estrada, Tishman's vice 
president for urban affairs. 
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Busch said the group has begun a series of seminars for 
contractors designed to help them comply with federal guidelines. 
A session in February covered the Fair Labor Standards Act and 
the Davis-Bacon Act, which requires federal contractors to pay 
the prevailing wage. A session set for March 11 will cover 
sexual harassment. 


Future programs will include a presentation by the Labor 
Department's Women's Bureau on methods of recruiting qualified 
women workers in the traditionally male-dominated construction 
trades, and one by the Bureau of Apprenticeship and Training on 
creating training programs to increase the availability of 
qualified women and minorities. 


Employers seeking information on equal employment 
opportunity requirements affecting federal contractors can 
contact OFCCP at (212) 337-2007. 


*# # # 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


Hispanic entrants to the labor force between 1990-2005 will 
number 8.7 million and account for 15.7 percent of all entrants, 
according to the U.S. Labor Department's Bureau of Labor 
Statistics. 


Asians, despite rapid growth, will only account for six 
percent of all entrants to the U.S. labor force between 1990- 
2005, according to the Bureau of Labor Statistics. 


y  ¢ 


Blacks, now 13 percent of the total U.S. workforce, will 
account for 7.2 million entrants between 1990 and 2005, 
according to the Bureau of Labor Statistics. This will be fewer 
than the number of Hispanic entrants projected (8.7 million). 
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